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Al1l employaes coverad by the Agreement shall work on
t

hirehour shift which does not include lunch op

The hours of work for all employees covered by the

Agreement shall be determined and established annually

by the Business Administrator in consultation with the

immediate Supervisor{s). Normally the day shift hours

will occur between 6:00 A.M. and §:00 P.M. The night

shift hours will cccur between 3:00 P.M. and 1:00 A.M.

02l hours of work for emplovees during the time
o

8
students are cccupying the buildings will be as follows:

F= P8 g%?m§1§§§% %% gu«é% t@ %3@3} wgw
@ztg one houy for lunch
b. Hignht Shift %:00 P, M., 4o 11:30 P.M,

withn one-nalf hour Ior Lunch

During the summey and periods that students do not atten

ﬁ@%@@ig the hours todial pevsonnel

M. with one~half hour for

w

ted on the
the DBoard,

for any emplovee to work in
in any one week, overtime
of time and one-haif.

Em@i&%ggg who are placed in a temporary employment
normal emplovment

iate salary of the

v3 in the highep
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ARTICLE X -~ VACATION POLICY

A, All full time twelve-month employees with five (5) e
less years of service as of July lst each year shall
be entitled to ten (10} working davs vacation par yeaw,
Vacation shall be eavned at the rate of one (1) day
pepr month by all twelve-month employees with five (35)
oy less vears of seprvice, A maximum of ten (10) worke
ing days vacation may be earned in any single fiscal
year. No employee shall be entitled to any vacation
time until he opr she has completed six months of em~
vloyment with the New Milford School System.

B. A1l full time twelve-month emplovees with more than
five (5) veaws of sevvice as of July 1st each year,
%&@iﬁg started between June 18th and September 5th,

; "ifteen (15) working days vacation

earned at tThe rate of one
and one-half (1%) days per month by all twelve-month
%

8 \3\&

oy more vears of service.

Emgi@ rees who have completed eight vears of service
zhall be entitled to sixteen (16) working days vacation.
A maxinum of sixteen (16) wovking days vacation may be
earned in anv single fiscal vear.

So Ten-month emplovees de not receive vacation time.
D, A1l vequests for vacation time will be submitted in

writing to the emplovee’s immediate Supervisor for

@

approval. After ﬁ???@?&i by the immediate Supewvvisor,

in eonsultation with the Business Administrator, a
copy wil = returned to the emplovee.

E. Senioprity determining factor in scheduling

vacation periods when conflicts ocecur.

above, are subisct to
change
system.
schead:

¢
n dictated by the needs of the
T on of the total vacation

Business Administrator.



Z

Iy

% L7
&




ol

er-

B

Fd
gy

2
R




%
2y




I




21
.

ARTICLE HIV - DURATION OF AGREEMENT

A, DURATION PERIOD

This Agreement shell be effective as of July 1., 1981,
and shall continue in effect until June 30, 1983
subject to the Association's right to negotiate over
a Successor Agreement as yﬁéviﬁ%d in ARTICLE II.

This Agreement shall not be ewtended orally and it

is expressly understood that it shall expire on the
date indicated.

B. In witness wheveof the parties hereto have caused
this Agreement to be signed by their respectiw
presidents or representative and attested to by their
respective secyetary opr representative.

this First day of
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